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This	 report	 is	 based	on	 the	 responses	 that	 Ekaterina	GETA	gave	 in
the	 AssessFirst	 personality	 questionnaire	 on	 30	 Dec	 2014	 at
16:23:42	(Europe/Paris).

It	 enables	 you	 to	 understand	 how	 Ekaterina	GETA	 operates	 and	 to
anticipate	 the	 behaviour	 she	 is	 highly	 likely	 to	 demonstrate	 in	 the
workplace.

When	reading	this	report,	bear	in	mind	that	Ekaterina	GETA's	profile
must	be	viewed	in	the	light	of	the	post	and	environment	within	which
she	moves.
As	this	report	is	based	on	the	perception	that	Ekaterina	GETA	has	of
herself,	some	of	 its	conclusions	may	be	 limited	or	even	 invalid.	We
recommend	 that	 you	 conduct	 a	 feedback	 interview	 with	 Ekaterina
GETA,	which	will	enable	you	to	gather	all	the	information	you	need	to
understand	what	her	behaviour	means	in	practical	terms	and	to	put
certain	conclusions	into	perspective	if	need	be.
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I	completed	the	assessment	in	good	conditions.

I	responded	to	all	questions	honestly.

′ ″

A	long	time	was	taken	to	respond
to	these	personality	traits.

These	personality	traits	were
answered	spontaneously.

These	personality	traits
were	answered	reflexively.

Number	of	logout(s)	from	the
application* Number	of	automatic	pause(s)**

*Activated	when	the	respondent	closed	the
browser	during	the	assessment.

**Activated	when	the	respondent	is	inactive
for	more	than	2	consecutive	minutes.
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– Is	able	to	easily	turn	the	page,	move	on	to	something	else.
– Is	confident	in	his/her	outlook	on	things.
– Gets	his/her	ideas	across	authentically.
– Overcomes	criticism	about	him/her.
– Takes	up	challenges	with	perseverance.
– Prefers	focusing	his/her	work	in	order	to	do	as	many	things	as	possible.
– Works	in	project	mode,	ensuring	deadlines	are	met.
– Overcomes	difficulties	by	innovating.
– Moves	forward	herself	by	suggesting	possible	changes.
– Protects	him/herself	from	stress	by	avoiding	being	under	pressure	as	far	as	possible.
– Easily	shares	his/her	objective	outlook	on	things.
– Does	not	venture	beyond	what	she	can	control.

– Addresses	people	with	an	interested	approach.
– Shows	indifference	to	knowing	she	is	being	monitored.
– May	offend	certain	people.
– Seldom	questions	him/herself.
– Needs	to	be	challenged	by	her	work	environment.
– Is	quite	stubbornly	determined	in	what	she	undertakes.
– Pays	more	attention	to	following	the	procedure	than	to	the	details	of	his/her	work.
– Proposes	ideas	which	may	lack	operational	sense.
– Regularly	calls	ways	of	working	into	question.
– Tries	to	protect	him/herself	from	pressures.
– Generally	quite	sceptical	when	communicating.
– Prefers	not	to	act	if	in	doubt.
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Ekaterina	 GETA	 finds	 it	 easy	 to	 establish	 ties	 with	 people.
Emotionally	 detached,	 she	 likes	 relationships	 in	 which	 everyone	 is
able	to	preserve	their	independence	and	freedom	of	expression.	This
is	 especially	 clear	 from	 her	 manner	 of	 speaking	 which	 is	 down	 to
earth,	honest	and	without	any	particular	emphasis	or	over-optimism.
Her	communication	skills	come	from	her	ability	to	maintain	balance
and	steer	clear	of	private	considerations	in	the	workplace.	The	direct
way	 she	 talks	 to	 people	 may,	 however,	 offend	 the	 more	 sensitive
among	them.

Ekaterina	GETA's	communication	style	is	one	of	"power".	She	needs
to	 influence,	 persuade	and	know	her	 opinions	are	 shared.	 In	 short,
what	matters	most	to	her	 is	getting	across	her	points	of	view!	As	a
result,	there	is	no	question	of	her	getting	bogged	down	in	niceties	or
wasting	any	time	beating	about	the	bush.	When	she	has	something
to	say,	she	says	it	straight...	at	the	risk	of	sounding	a	little	blunt.	She
also	comes	across	as	very	focused	on	her	ways	of	thinking	and	doing
things,	not	very	receptive	to	criticism	and	consequently	little	inclined
to	do	any	real	soul-searching.

In	 a	 group,	 Ekaterina	 GETA	 likes	 taking	 the	 leading	 role,	 having
influence	 and	 affecting	 decisions	 which	 are	 taken.	 Confident	 in
herself	 and	 her	 opinions,	 she	 usually	 thinks	 independently	 and
decides	 on	 her	 own,	 without	 necessarily	 seeking	 the	 opinions	 of
those	around	her	first.	She	is	rather	relaxed	and	does	not	need	any
special	 reassurance	 when	 she	 has	 to	 make	 a	 decision.	 It	 is	 even
something	she	feels	quite	comfortable	doing...	including	when	there
are	"delicate	issues"	to	deal	with!
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With	both	a	conceptual	and	global	approach	to	situations,	Ekaterina
GETA	 is	 accustomed	 to	 strategic	 thinking.	 Furthermore,	 this	 often
leads	 her	 to	 challenge	 the	 status	 quo	 and	 question	 the	 more
"traditional"	 ways	 of	 doing	 things.	 She	 quickly	 adjusts	 to	 any
changes	 and	 has	 plenty	 of	 ideas.	 She	 regularly	 suggests	 new
projects	 and	 also	 makes	 endless	 contributions	 to	 creating
developments,	 breaking	 trends	 or	 thinking	 of	 new	 systems.	 She	 is
more	 interested	 in	 project	 guidelines	 and	 by	 "reinventing"	 rather
than	pure	"implementation".

When	faced	with	problems	to	do	with	her	work,	Ekaterina	GETA	is	not
easily	 discouraged.	 She	 organises	 herself	 so	 that	 she	 does	 not
spread	 herself	 too	 thin,	 it	 being	 important	 to	 her	 to	 be	 there	 at
whatever	she	does.	She	gives	the	impression	of	being	organised	and
able	to	see	the	overall	picture	in	the	way	she	goes	about	things.	She
focuses	on	 the	essentials	 and	 tries	 to	deal	with	 things	as	a	whole,
sometimes	at	the	expense	of	details.	These	characteristics	show	her
way	of	working	to	be	that	of	an	activity	manager.

Often	the	one	bringing	about	changes,	Ekaterina	GETA	is	not	short	of
imagination	 to	how	 to	 improve	her	work.	With	her	 critical	 eye,	 she
makes	sure	her	suggestions	are	realistic.	Rather	than	seeking	to	"do
more",	she	generally	tries	to	"do	better".	This	means	she	always	has
something	 to	 suggest.	 She	 sometimes	 relies	 on	 her	 creativity	 to
avoid	 high	workloads	which	 she	 sees	 as	 a	 pure	waste	 of	 time	 and
energy.
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It	seems	highly	unlikely	that	Ekaterina	GETA's	working	environment
would	 cause	 her	 any	 stress	 or	 concern.	 She	 has	 no	 illusions	 and
remains	composed	 in	the	majority	of	situations.	For	this	to	happen,
she	 tries	 to	avoid	 taking	 risks	as	 far	 as	possible.	 For	 example,	 she
tries	not	to	engage	in	any	actions	which	carry	a	major	risk	of	failure.
She	also	takes	time	to	weigh	up	the	pros	and	cons	of	proposals	made
to	 her	 before	 accepting	 them.	Although	deep	down	 she	 is	 relaxed,
she	 does	 not	 necessarily	 seek	 to	 reassure	 others.	 She	 prefers	 to
approach	situations	and	raise	any	issues	in	an	objective	and	realistic
fashion.
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1 2 3 4 5 6 7 8 9 10

LEADERSHIP	INFLUENCE
Is	assertive	with	others
Tries	to	convince	others

Spontaneously	approaches	others
Demonstrates	diplomacy

1 2 3 4 5 6 7 8 9 10

CONSIDERATION	OF	OTHERS
Is	emotionally	involved

Is	open	to	other	people‘s	ideas
Accepts	criticism

Consults	others	before	making	decisions

1 2 3 4 5 6 7 8 9 10

CREATIVITY	AND	ADAPTABILITY
Prefers	varied	tasks

Is	interested	in	abstract	ideas
Demonstrates	inventiveness

Adapts	to	change

1 2 3 4 5 6 7 8 9 10

ATTENTION	TO	DETAIL
Organises	work	methodically

Pays	attention	to	detail
Perseveres	when	confronted	with	obstacles

Goes	beyond	assigned	tasks

1 2 3 4 5 6 7 8 9 10

PERSONAL	BALANCE
Is	relaxed

Focuses	on	the	positive
Controls	own	emotions

Seeks	stability

Cluster	(grouping	of	4	personality	traits)

Deep	 traits	 (Respondent	 answered	 reflexively.	 These	 traits	 will	 not
develop	much.)

Characteristic	traits	(Respondent	answered	normally.	These	traits	may
develop	over	time.)

Adapted	 traits	 (Respondent	 answered	 contemplatively.	 These	 traits
may	develop	greatly.)
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Potential 	 Maximum 	 Strong 	 Average 	 Weak

FEEL Demonstrastes	dynamism Channels	energy Manages	stress

THINK Thinks	critically Designs	strategies Innovates

ACT Demonstrates	proactivity Organises	and	executes Manage	change

INFLUENCE Develop	relationship Lead	people Federate

COOPERATE Communicate	tactfully Support	others Questionning	oneslef
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RISK_FACTOR

Lack	of	confidence Low

Intolerance	of	uncertainty Low

Tendency	towards	authoritarianism High

Detachment Medium

Procrastination Low

Tendency	to	worry Low

Impulsiveness Low

Hypersensitivity Low



This	 report	 has	 been	 generated	 by
AssessFirst	 based	 on	 the	 answers	 that
Ekaterina	 GETA	 gave	 during	 the
assessment	 PSV20.	 Ce	 questionnaire
permet	 d'évaluer	 20	 traits	 de
personnalité	en	lien	avec	la	performance
individuelle	et	collective.
AssessFirst	 creates	 and	 commercialises
HR	 assessment	 tools	 to	 help	 HR
professionals	 and	 operational	 managers
to	 better	 recruit	 (recruitment	 tests)	 and
develop	 strengths	 of	 their	 co-workers
(360°	surveys).

More	www.assessfirst.com

AssessFirst	 advises	 against	 making	 any
personnel	 selection,	 management,	 or
development	decisions	solely	on	the	basis
of	 these	 assessments,	 questionnaires,
and/or	surveys	results.

AssessFirst	 is	not	responsible	 in	any	way
for	 the	 direct	 and/or	 indirect
consequences	 related	 to	 the	 use	 of	 the
tools	 and	 assessments	 systems	 that	 it
provides.

hello@assessfirst.com


